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Introduction 

Wyvern Academy is committed to providing a safe and caring environment for our 

pupils and staff whose diversity we celebrate. We recognise inequalities in society 

and commit to working to reduce and eliminate these differences within our school to 

provide equal opportunities for our pupils and a transparently fair working 

environment for staff. 

Part 1: Information about the pupil population  
 
Number of pupils on roll at the school: 85 places (Currently 92 on roll) 

 

Information on pupils by protected characteristics  
The Equality Act protects people from discrimination on the basis of ‘protected 

characteristics’. Every person has several of the protected characteristics, so the Act 

protects everyone against unfair treatment. 

We recognise the importance of the protected characteristics, listed below: 

 Age 

 Disability 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion and belief 

 Sex 

 Sexual orientation. 

We also recognise the impact of the further characteristics commonly associated 

with OFSTED’s attainment group foci, listed below: 

 

 Pupil premium (FSM-ever6) 

 Pupil Premium(Forces) 

 LAC 

 Adopted 

 EAL. 

Within the specific context of our school, we furthermore recognise that other 

characteristics, rooted within pupils’ SEND or the subsequent provision required, can 

be a potential source of inequality of opportunity. We list these as: 



 

 ASD 

 SLD 

 PMLD 

 Challenging behaviour 

 PD 

 VI/ HI 

 Sensory processing 

 Mental Health 

 Medical/healthcare 

 

Information about pupils 

Total Number of Pupils = 92 as at Oct 2020 

Male = 66 (72%) 

Female = 26 (28%) 

 

Primary pupils = 60 (65%) – 44 Boys (73%), 16 Girls (27%) 

Secondary pupils = 21 (23%) – 16 Boys (76%), 5 Girls (24%) 

6th Form pupils = 11 (12%) – 6 Boys (55%), 5 Girls (45%) 

 

Religion 

Not specified = 34 (37%) 

No religion = 26 (28%) 

Christian = 31 (34%) 

Muslim = 1 (1%) 

 

 

Ethnicity 

White-British = 84 (91.3%) 

White/Black Caribbean = 2 (2.2%) 

White-Asian = 3 (3.2%) 

White European = 1 (1.1%) 

White/Black African = 1 (1.1%) 

Any other mixed background = 1 (1.1%) 

  



 

Part 2: How we have due regard for equality 
 
The information provided here aims to show that we give careful consideration to 
equality issues in everything that we do in the school. ‘Due regard’ ensures that we 
work towards eliminating discrimination, harassment and victimisation and other 
conduct that is prohibited by the Equality Act.  

 
In approaching measures to profile the actual equality messages, existing outcome 

data from attendance and pupil attainment are used. However, in recognition of the 

potential impact of the full range of characteristics recognised by the school, we also 

seek data on the following outcomes: 

 Access to fullest possible range of curricular experiences 

 Regular in-school inclusion 

 Regular out-school inclusion 

 Community access and participation 

 Positive contribution to school life 

 Transition 

 IEP (PCR) progress 

 Behaviour 

 Communication 

 MOVE outcomes 

 

We are committed to working for the equality of all our staff, children and parents 
and to meet our duties under the Equality Act 2010 to: 
 

 Eliminate unlawful discrimination 

 Advance equality of opportunity: 

 Foster good relations and community cohesion: 

 

 

 

 

 

 

 

 



 

The school’s previous equalities action plan listed the specific actions undertaken to 

address objectives. 

Progress and impact on Previous Equality Objectives 

 

The following equality objectives were set in 2018 and continued until 2020. 

Objective Progress  
 

1. Embed a wider range 
of pupil outcome 
measures in the work 
of the school to 
advance equality of 
opportunity. 

Currently we have DOLA and MAPP across 
characteristic groups, including EYFS; Post 16 
OCR quals; attendance across groups; 
behaviour; communication; transitions quality. 
We have not made enough progress 
profiling inclusion and participation or 
positive contribution. 

2. Develop the visibility of 
celebration of Wyvern 
and UK diversity in 
school to foster good 
relations and 
community cohesion.. 

Cultural week is now focused on UK ethnic 
diversity groups. We have  diversity displays 
but nothing expressly ethnic. We have not 
audited curriculum as we are creating a 
new one currently.  

3. Increase and level the 
social inclusion and 
participation across all 
groups of students to 
foster good relations 
and community 
cohesion. 

Inclusion coordinator part time– now on mat 
leave. Some sports inclusion and art/writing 
project. Another staff member joined Inclusion 
and better contacts with St Nicholas and St 
Laurence established. 
 
Need to get a better profiling of inclusion 
across school. 

 

Part 3: Consultation and Engagement 
 

We consulted parents, staff and trustees in 2018 and continue to develop a 

technique for consulting pupils more meaningfully which will launch in 2018-

19. Furthermore we have produced a community questionnaire in order to 

more objectively inform our work on community inclusion. We do this so that 

we can improve our information, learn about the impact of our policies, 

develop our equality objectives and improve what we do as a school. 

 

Date Stakeholder Summary Action 

May 2019 Pupil   Headlines taken from 
2019 Survey:  

 96% of pupils feel happy 
at school  

 



 

 93% of pupils feel safe at 
school  

 99% of pupils feel they 
learn at school  

 Of the activities that pupils 
could ‘Like’ (‘Not Like’ was 
NOT asked)  

· Rebound – 72% 
Like  

· Stories – 63% Like  

· Maths – 50% Like  

· Swimming – 82% 
Like  

· Art – 54% Like  

· Cooking – 63% 
Like  

· Bus trips – 92% 
Like 

 

June 2019 Parents 
and Carers 

 Taken from ParentView 2019  
 100% happy/very happy  

 100% child feels safe  

 91% child makes good 
progress  

 100% child is well looked 
after  

 91% child is taught well  

 100% feel school make 
sure pupils are well 
behaved  

 100% feel school deals 
with bullying  

 100% feel school is well 
led/managed  

 100% would recommend 
Wyvern to a friend 

 

 

 

 

Information About Staffing  

The following information profiles the available details about current staff at Wyvern 

Academy. The school operates an equal opportunities policy and complies with local 

authority HR protocols. There is zero gender pay gap as teaching and non-teaching 

pay policies comply with national policies – burgundy book and green book 

respectively – both of which specify pay regardless of gender. 

 

 



 

Number of contracted staff = 115 as at 20th November 2020 

Female = 107 (93%) 

Male = 8 (7%) 

 

Religion 

Information not obtained 

 

Ethnicity 

White British = 111 (96%) 

White Irish = 1 (1%) 

White/any other = 1 (1%) 

Asian or Asian British, any other Asian Background = 1 (1%) 

Black or Black British, African = 1 (1%) 

 

Age – Male and Female 

20 – 30 = 17 (15%) – Male 1 = (6%) & Female 16 (94%) 

31 - 40 = 38 (33%) -  Male 2 = (5%) & Female 36 = (95%) 

41 - 50 = 23 (20%) -  Male 2 = (9%) & Female 21 = (91%) 

51 - 60 = 33 (29%) – Male 3 = (9%) & Female 30 = (91%) 

61 - 70 = 4 (3%)     – 4 Female = (100%) 

 

Part 4: Record of how we have considered equality 
issues when making decisions  
 
The Equality Act 2010 requires us to show due regard to equality issues when we make 
significant decisions or changes in our policies. This means we need consider what the 
impact of those decisions or policies will be on pupils and staff with protected 
characteristics before a decision is made or a policy is finalised.  
 
Equality and diversity matters are at the heart of any special school, in the context of 
protected characteristics and, importantly, how our pupils are considered both within and 
beyond the school. As a result equality and diversity issues are considered to be integral 
with the school’s self-evaluation processes and hence are intrinsically linked with the 
school development plan (SDP). 
 
Outcomes and recommendation from the Equality Group are reported to the Full 

Trustees Board. 

 



 

Part 5: Our equality objectives  
The Equality Act 2010 requires us to publish specific and measurable equality 
objectives. Our equality objectives are based on our analysis of data and other 
evidence. Our equality objectives focus on those areas where we have agreed to take 
action to improve equality and tackle disadvantages.  
 
We will regularly review the progress we are making to meet our equality objectives. 

 

Equality Objective 1. Access to learning: all pupil groups are able to access 

and progress within the new curriculum  

Equality Objective 2. Diversity (age, gender, race, faith, LGBT, disability) is 

demonstrably embedded in the new curriculum. 

Equality Objective 3. Social inclusion and participation well established 

across all student groups. 

We believe that publishing our equality information will make us transparent about the 
progress we are making on equality, and more accountable to parents and the local 
community.  
 
This information may be read in conjunction with our current Diversity and Equality and 
Access Plan. 
 
 
 

For more information please contact:  
 
Bruce Douglas  
(Member of teaching staff with responsibility for equality issues)  
Tel: 01305 817917 Email: bdouglas@wyvern.dorset.sch.uk  
 
Gemma Brayshaw 
(Member of trustee body with responsibility for equality issues)  
Tel: 01305 817917 Email: GBrayshaw@wyvern.dorset.sch.uk 

 


